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Yearly Status Report - 2015-2016

Part A

Data of the Institution

1. Name of the Institution

HI NDUSTAN | NSTI TUTE OF MANAGEMENT AND
COVPUTER STUDI ES

Name of the head of the Institution

Dr Naveen Gupta

Designation Director
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 05652763704
Mobile no. 9627182913

Registered Email

di rector. hi nts@gei.org

Alternate Email

regi strar. hincs@agei.org

Address Agr a- Del hi hi ghway, NH 2
City/Town Farah, WMat hura
State/UT Uttar pradesh

Pincode

281122




2. Institutional Status

Affiliated / Constituent Affiliated

Type of Institution Co- educati on

Location Rur al

Financial Status private

Name of the IQAC co-ordinator/Director Prof. Naveen CGupta

Phone no/Alternate Phone no. 05652763704

Mobile no. 9627182913

Registered Email director. hincs@gei.org
Alternate Email regi strar. hincs@gei.org

3. Website Address

Web-link of the AQAR: (Previous Academic Year) htt ps://hints. edu. i n/wp-content/uplo
ads/ 2021/ 02/ H MCS _SSR_NAAC- 2015_FI NAL-
m n. pdf

4. Whether Academic Calendar prepared during Yes

the year

if yes,whether it is uploaded in the institutional website:

Weblink : https://hints. edu. i n/ wp- cont ent / upl oads
[ 2021/ 03/ 01Academ c_Cal endar - 2015- 16- od

d- even. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AEITEelEien Period From Period To
1 B 2.65 2016 29- Mar - 2016 28- Mar - 2021

6. Date of Establishment of IQAC 14- May- 2016

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by Date & Duration Number of participants/ beneficiaries



https://himcs.edu.in/wp-content/uploads/2021/02/HIMCS_SSR_NAAC-2015_FINAL-min.pdf
https://himcs.edu.in/wp-content/uploads/2021/02/HIMCS_SSR_NAAC-2015_FINAL-min.pdf
https://himcs.edu.in/wp-content/uploads/2021/02/HIMCS_SSR_NAAC-2015_FINAL-min.pdf
https://himcs.edu.in/wp-content/uploads/2021/03/01Academic_Calendar-2015-16-odd-even.pdf
https://himcs.edu.in/wp-content/uploads/2021/03/01Academic_Calendar-2015-16-odd-even.pdf
https://himcs.edu.in/wp-content/uploads/2021/03/01Academic_Calendar-2015-16-odd-even.pdf

IQAC

Guest | ecture on 25- Apr-2016 32
(Advancenents in tools 1
and technol ogi es of CRM
Guest Lecture on (You are 08- Mar - 2016 30
Di anmond) 1
Facul ty devel opnent 15- Dec- 2015 10
program on ( Expl oring 5
Self for Better
Per formance & Team
Bui | di ng)
FDP on (Changi ng Busi ness 11- Cct - 2015 25
Envi ronnent : 1
Qpportunities &
Chal | enges) in AEC
Panel discussion on 13- Sep- 2015 25
(Rel evance of Munshi Prem 1
Chand in today's context)
Application of Projective 02- Sep- 2015 45
Tests: (Rorschach and 2
Somati c | nkbl ot Series)
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Ni | Ni | Ni | 2016 0
0
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC ViewFile
10. Number of IQAC meetings held during the 0
year :
The minutes of IQAC meeting and compliances to the No
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report No Files Upl oaded !'!!
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/4960_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/4960_Special_Status.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/4960_Formation.pdf

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Establishnment of | QAC cell

2. Preparing for course addition like Integrated MBA , B Voc( G aphics &

Multinedia) , B Voc ( Tour & Travel)

3. Adoption of LM

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Ni | Ni |
View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
HI MCS- Gover ni ng Body 08- Feb- 2017
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2016
Date of Submission 19- Feb- 2016
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Hi ndustan Institute of Managenent and
Conput er Studi es, Farah, Mathura is

usi ng ERP system named “SI M. Foll ow ng
are the working nodul es: 1) Student 2)
Enpl oyee 3) Fee 4) Library 5) Hostel 6)
Transport 7) Inventory 8) Finance 9)

St udent Port al

Part B



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/4960_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/4960_Quality.xlsx

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The college is affiliated to AKTU, Lucknow. The Institute offers two courses —
MBA & MCA. Both the courses are intrinsically job oriented. Being an affiliated
col l ege, before action plan the college has to keep in mnd the acadenic
cal endar issued by the affiliating University. Before the start of the academc
year the Heads of the departnents start collecting / gathering information
about the syllabus revision in the respective subject year wise. At the
begi nning of every academ c year, the HoDs conducts neeting with all faculty
menbers to devel op strategies for effective inplenmentation of curriculum as
wel | as co-curricular and extension activities. Faculty nenbers are working as
menbers in many conmttees of the institution. As per the changes in curricul um
in view of changing industry, social needs, the institute plans and devel op
strategies, capability to deliver and add val ue as per the intended course
objective with right mx of in-house faculty nenbers, experts, industry
associ ations and entrepreneurs. At the beginning of the academ c year Ti ne-
Table conmittee franes the tine-table as per the guidelines of the university
acadeni c calendar is prepared keeping in mnd all the curricular aspects. The
faculty nenbers participate in the workshops organi zed by the Board of Studies
time to tine in their respective subjects. The outcone of the workshop is being
shared in the departnent and the students, updating thenmselves the faculty
nmenbers are encouraged to participate orientation courses, refresher courses,
Sem nars, workshops and conferences. Teaching faculty nmenbers plan and prepare
their own plan of action, teaching and | earning plan according to the syllabus
and the available tine frame on integrated online ERP. Departnental review
nmeetings are arranged regularly to discuss about the conpletion of syllabus,
needs external inputs, and exposures. As per the need of the departnent -
renmedi al course, tutorials and special sessions are organized as per the
gui delines of the University and discussions with directors, deans and head of
depart nents.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Ni | Ni | Ni | 00 Ni | Ni |

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
Ni |l Ni | Nill
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
Nill Ni | Nill

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/4960_Program_introduced_1607578583.xlsx

Number of Students Ni | Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled
Human Val ues 01/ 07/ 2015 30
Pr of essi onal Ethics
(AUC- 001)
Cyber Security 01/ 01/ 2016 30
(AUC- 002)
Statistical Tool 05/ 10/ 2015 50
Anal ysi s
Human Val ues and 27/ 01/ 2016 74
Pr of essi onal Ethics
Cyber Security 20/ 08/ 2015 74
SPSS Wor kshop 09/ 03/ 2016 30
View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
VBA Mast er of Busi ness 148
Admi ni stration
MCA Mast er of Conputer 19
Application
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The Institute is constantly in dialogue with all its stake hol ders and seeks
advice and input fromindustry |eaders, academ cians, experts in order to
provide value in the different areas of engagenent. The institute has an
integrated online ERP which is integrated with perfornmance nmanagenent system
(http//192.168. 100. 20/ si mwebsgi /1 ogi n) of faculty. The adopted PMS is a 360
degree feedback and devel opnent process through which data is gathered,

anal yzed and conmmuni cated to concerned faculty nmenbers /trainers regarding the
course/ subject. The score received is further discussed in person with
Directors/Dean with the purpose of inprovenment and support. In case any course
correction is required the sane is initiated based on the infornmation obtained
fromthe focused feedback. Both these feedback information is incorporated in



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/4960_Value_added_courses_1610446499.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/4960_Projects_undertaken_1612436644.xlsx

assessnents,

, We continuously work to add val ue ,
alternative delivery processes (if possible as per faculty interest) to
optim ze maxi num of the course as an outcone.

targeted and enpl oyability support.
and docunented in the nodul e revi ew docunent and used as an i nput
the course for the next acadenic year.
date and fulfils the future enpl oynment
faculty’s experience in conducting the course and student
uni versity exam nati on,

the nodul e revi ew docunment prepared by the faculty at the end of the course.

Each faculty nmenber offering a core/elective course has to engage with industry
practitioners/entrepreneurs/experts in the donmain and gathers
f eedback/ suggesti ons on course content,
ski |l

sequenci ng/rel evance of topics and
The same is discussed

i n designing

This ensures that the course is up to
requi rement of students. Based on the
performance in

the institute arranges a neet up with graduating
students and concerned faculty to assess the gaps in delivery and adopti on and
alternative pedagogi es since institute has |imted access to nodify the content

align courses with energi ng needs and

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
VBA Mast er of 120 120 100
Busi ness
Admi ni stration
MCA Mast er of 90 100 55
Conput er
Application
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the [teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2015 Nill 261 Nill 16 Nill

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
16 16 5 5 Nill 7

View File of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Institute believes in holistic development of a youth and strives to build responsible citizenship in budding
professionals. To cater to the objective, we believe teaching along with mentorship is the need. The institute



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/4960_Demand_ratio_1612436733.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/4960_ict_tools_1584206326.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/4960_e_resource_1584206334.xlsx

efforts to make learning student centric and transformational rather than just transactional. To formally include
everyone into the mentorship led mindset on holistic development, we had adopted Institutional Guardianship
counseling system where every faculty is allotted a group of 20 students who is the institutional guardian of them.
The purpose of the IGs is to ensure and develop a lasting positive relationship with their counselees. The IG is
not just a faculty rather a first point of connect and a responsible person in campus with whom allotted
counselees can talk, discuss, learn and share issues related to personal, family, social and career dimensions
continuously and allow the IG to interact with their parents, family members at institute or institute events or as
per convenience and foster positive development in academics and professional journey together. Specific
focused programmes/workshops are arranged for faculty members (IGs) time to time in campus to reinforce
learning’s of counseling systems positive psychology and holistic development to beater equip individual faculty
members for the mentorship role. A separate CSCD (Center for self and career development) is also there in the
campus under guidance of Dr Naveen Gupta, Director and Behavioral scientist to support need based students
for counseling, stress, depression situations. The center runs save your friend open campaign with students to
help them learn empathy, identify deviant behavior and help.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

261 16 1:16

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

18

16

2

Nill

6

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2015 Ni | Lecturer Ni |
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

MCA 14 Vi 16/ 05/ 2016 14/ 07/ 2016

MCA 14 \Y 02/ 01/ 2016 26/ 02/ 2016

MCA 14 IV 16/ 05/ 2016 05/ 06/ 2016

MCA 14 [11 05/ 01/ 2016 25/ 02/ 2016

MCA 14 [ 16/ 05/ 2016 31/ 07/ 2016

MCA 14 I 09/ 01/ 2016 25/ 02/ 2016

VBA 70 IV 18/ 05/ 2016 14/ 07/ 2016

VBA 70 [11] 11/ 01/ 2016 26/ 02/ 2016

VBA 70 [ 17/ 05/ 2016 31/ 07/ 2016

VBA 70 I 26/ 12/ 2015 25/ 02/ 2016




View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

A obal i sationof the world econony and hi gher education are driving profound
changes in managenent education system There is a continuing need to
dynam cal | y adapt to these changes to ensure that we remain conpetitive and can
respond effectively to the challenges of globalization. In recent years, there
have been essential changes in managenent and education in ternms of what to
teach and how to teach and how to assess. The present report focuses on the
reconmendations for reforns in exam nations (assessnent of student) in the
context of energing | andscape of managenent and education. The students
assessnents play a very inportant role in deciding the quality of education.
Foll owing refornms were introduced in internal evaluation system ¢ To ensure
snooth internal exam nation, faculty and staff nenbers were requested to report
to the COE 15 minutes before the test series. ¢ The students are supposed to be
in college uniformand occupy their respective seats 10 ninutes before
exam nation starts, failing of which students will not allowed to appear in the
exam ¢ Mobiles are strictly prohibited during the exam Faculty nenbers are
al so requested to follow the sane. ¢ Internal Flying consisting of HODs,
Regi strars and senior faculty nenbers were introduced

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The Institute has trusts on in precision in its functioning. The institute has
a wel | -defined standard operating procedure to devel op the academ ¢ teaching
plans and it follows a well-defined academ ¢ cal endar, based on the university
cal endar. The activity cal endar shows the start and end of each senester
stating various activities to be conducted and the class test schedule. As per
their teaching plans, each teacher takes schedul ed | ectures.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://hints. edu. i n/ wp-cont ent/ upl oads/ 2020/ 12/ Pr ogr am Qut cones- 1. pdf

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
14 MCA Mast er of 19 18 94.74
Conput er
Application
70 VBA Mast er of 74 67 90. 54
Busi ness Adm
inistration

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://hincs. edu.in/w-content/upl oads/ 2021/ 03/ SSS- 2015-16. pdf

CRITERION Il = RESEARCH, INNOVATIONS AND EXTENSION



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/4960_Evaluation_1610446605.xlsx
https://himcs.edu.in/wp-content/uploads/2020/12/Program-Outcomes-1.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/4960_Pass_percentage_1612436897.xlsx
https://himcs.edu.in/wp-content/uploads/2021/03/SSS-2015-16.pdf

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Tot al 00 NI L 0 0
View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
Doct oral Conference MBA and MCA 24/ 07/ 2015
FDP on Leadership and MBA and MCA 29/ 07/ 2015
Enoti onal Capital at HO
MDP on Under st andi ng Sel f MBA and MCA 22/ 01/ 2016

and organi sation for
Managenent Excel | ence

TCS Webi naar MCA 06/ 04/ 2016

Wor kshop on pol lution and MBA and MCA 26/ 01/ 2016
religion

Wor kshop on SCS Tenpl e MBA and MCA 06/ 05/ 2016

Wor kshop on Pre- Marri age MBA and MCA 09/ 03/ 2016

Counsel ling- Wirk Life
Bal ance and Changi ng Rol e
of Wonen in todays
scenari o on International

Wonen Day.
Cel ebrati on of Col our MBA and MCA 10/ 02/ 2016
Week
GQuest Lecture on You are VBA 08/ 03/ 2016
Di anond
Cul ture and Team bui | di ng MBA and MCA 21/ 03/ 2016
Holi M| an Sanaroh, 2016
Magni f est - Yot hf est MBA and MCA 08/ 04/ 2016
| ndustrial Tour- Miussorie VBA 11/ 04/ 2016
Ri shi kesh
Lecture on Advancenents VBA 25/ 04/ 2016
in tools and technol ogi es
of CRM
Wor kshop on Waste MBA and MCA 26/ 04/ 2016
Managenent
| MUN Conf erence MBA and MCA 23/ 07/ 2015
LTA School MBA and MCA 06/ 07/ 2015
LTA project- Phase 2 for VBA 11/ 07/ 2015

auto drivers at Raja Ki
Mandi Railway Station

Sports activities for MBA and MCA 15/ 08/ 2015



https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/4960_Research_Fund_1607582307.xlsx

Change Agents on Agra
Cantt. Railway Station

Application of Projective
Tests: (Rorschach and
Somati ¢ | nkbl ot Seri es)

VBA

02/ 09/ 2015

Panel discussion is
Rel evance of Munshi Prem
Chand in todays context.

MBA and MCA

13/ 09/ 2015

Awar eness camnpai gn
agai nst dengu at Raja Ki
mandi railway station

MBA and MCA

18/ 09/ 2015

Jal hai to Kal hai
abhi yaan for LTA

MBA and MCA

29/ 09/ 2015

Swachha Bharat Abhi yaan

MBA and MCA

02/ 10/ 2015

FDP on Changi ng Busi ness
Envi r onnent :
Opportunities Chall enges
in AEC

VBA

11/ 10/ 2015

LTA BAZAAR

MBA and MCA

07/ 11/ 2015

Facul ty devel opnent
program on, Exploring
Self for Better
Per f or mance Team Bui | di ng

VBA

15/ 12/ 2015

Andr oi d Wor kshop

MCA

22/ 09/ 2015

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Ni | Ni | Ni | Nill Ni |
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Ni | Ni | Ni | Ni | Ni | Nill
View File
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
00 00 00

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

VBA

Ni

MCA

Ni

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type

Department

Number of Publication

Average Impact Factor (if
any)



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/4960_Awards_won_1607582466.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/4960_Incubation_centres_1607582577.xlsx

Nat i onal

MBA

| nt er nati onal

VBA

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
VBA Nill
MCA Nill

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Under st a Dr. I nt er nat 2015 0 HI MCS Ni |l
ndi ng the Naveen i onal
Chal | enges Gupt a Jour nal of
faced by Managenent
SMEs in In Devel opnen
corporatin t I nformt
g i on
Cor porate Technol ogy
Soci al Res
ponsi bilit
y in
I ndi an
Cont ext
Qupt a, Jour nal 2015 0 HI MCS Nill
Managenent |N., Singh, of
of A. Singh, |Projective
Depr essi on R A Psychol ogy
in India and Ment al
Heal t h,
22(2)
Green Shant anu An 2015 0 HI MCS Nill
HRM Kumar Sahu |Annual | nt
Practi ces: ernati onal
Evi t abl e Journal of
or Managenent
Manageabl e Devel opnen
(with t I nformat
speci al i on Techno
reference | ogy,
to city of Vol . 13
Taj )
Factors GQupt a, I nt er nat 2015 0 H MCS Ni I
Affecting |N., Singh, i onal
Envi ronnen R A Jour nal of
tally Resp Managenent
onsi bl e Devel opnen
Pur chase t I nformat



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/4960_journals_notified_on_UGC_1610446687.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/4960_Books_and_Chapters_1610446799.xlsx

Behavi or i on Techno
| ogy, 13,
34-43
Entrepre Tanu I ndi an 2015 0 HI MCS Nill
neuri al Mar wah Jour nal of
Intention Resear ch
anmong i n Managem
graduati ng ent,
busi ness Busi ness
managenent and Soci al
students Sci ences
of UP (1 JRVBSS)
Enpl oyne Dr. I nt er nat 2015 0 H ™ Nill
nt, Rising Gunj an i onal
Educati on | Bhat nagar |Journal of
Qualificat and Dr. Resear ch
i on of shal i ni i n Managem
Wor kf or ce shar ma ent,
and Produc Economi cs
tivity as Conmer ce
pronot ers
of growth
of econony
Ef f ect Dr. I nt er nat 2015 0 H MCS Ni I I
of Naveen i onal
Mat eri al Gupt a Journal of
Val ues on Managemnent
Envi ronnen Devel opnen
t al t | nformat
Bel i efs i on
and Pro-en Technol ogy
vi ronnent a
I
Behavi ors
Dormain S Dr. Jour nal 2015 0 HI MCS Nill
atisfactio Naveen of
n Gupt a Strategic
Predictors Human
of Psychol Resour ce
ogi cal Enp Managenent
ower nent
and Determ
i nants
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Ni | Ni | Ni | 2015 Nill Ni Tl Ni |
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/4960_Bibliometrics_1610447812.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/4960_Index_1607585819.xlsx

At t ended/ Semi
nar s/ Wor kshops

12

13

13

10

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Application of H MCS 3 45
Projective Tests:
(Rorschach and
Somati c | nkbl ot
Seri es)
LTA proj ect - H MCS 4 15
Phase 2 for auto
drivers at Raja Ki
Mandi Rai | way
Station
LTA School HI MCS 8 9
Project Pingri H MCS 4 30
Project Red P H MCS 3 16
(Rural Education
and Devel opnent
Program
Proj ect SCS H MCS 4 45
Training O Auto
Drivers
LTA Bazzar SA@ and SOs 14 120
Proj ect SOS Sd SOs 4 30
tenpl e
Project LTA SCS sd 10 40
Sharda Taj Sd and 14 150
Mar at hon sponsori ng agenci es
View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Ni |

Ni |

Ni |

Nill

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

Awar ness

H MCS

Launchi ng of 4

30



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/4960_Faculty_participation_1603881090.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/4960_Extension_1584180373.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/4960_Awards_for_extension_1607586034.xlsx

Canpai gn Oxygen Tenpl e
Wast e H MCS Wor kshop on 1 15
Managenent Wast e
Management
Soci al HI MCS LTA BAZAAR 14 100
I nnovati on
Swachha HI MCS Swachha 14 250
Bhar at Abhi yaan Bhar at Abhi yaan
Awar ness HI MCS Jal hai to 14 32
Canpai gn Kal hai
abhi yaan for
LTA
Awar eness H MCS Awar eness 14 245
campai gn canpai gn
agai nst dengu
at Raja Ki
mandi rail way
station
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Conf erence :
Denogr aphi c
Di vi deneds
opportunities and
Threats

500

SG

2

FDP non Changi ng
Busi ness
Envi r onnent
Opportunities and
Chal | enges

25

SaA

Application of
proj ective Test

45

SGA

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
I nternship Educat i on/ Maurya 01/ 07/ 2015 30/ 06/ 2016 50
/ Project Wor |[Trai ning/Pro [Software Pvt
kEducation/ T j ect Ltd,
rai ni ng/ Proj Trai ni ng Si kandr a,
ect Training Agr a

View File



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/4960_Students_in_extension_1610446833.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/4960_Collab_activities_1610447850.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/4960_Linkages_1610446985.xlsx

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Pvt Ltd, Sikandra,

Agr a

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Maur ya Software 01/ 07/ 2015 Education/ Trainin 96

g/ Proj ect Training

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
22 21. 15
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Canmpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Semi nar Halls Exi sting
Classroonms with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting
Classroonms with W-F OR LAN Exi sting
View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SIM Ful |y 24.2.2.2 2008
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 22811 1913984 314 129638 23125 2043622
Books
2023 630420 132 38280 2155 668700
Ref er ence
Books
Journal s 42 41200 47 59544 89 100744
e- 299 432931 Nill 79923 299 512854
Jour nal s
CD & 2193 72294 142 17750 2335 90044
Vi deo
O hers(s 13 35416 1 360 14 35776



https://assessmentonline.naac.gov.in/public/Postacc/MoU/4960_MoU_1610447114.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/4960_augmentation_details_1610447195.xlsx

peci fy)
Weedi ng 50 10000 Ni Il Ni Il 50 10000
(hard &
soft)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module
is developed

Date of launching e-
content

M N K M shra

NMCA- 311,
NMCA- 314, NMCA- 352,
NMCAE 33,
NMCA- 552NAS 205,
NMCA- 213, NMCA- 251,
NMCA- 413, NMCA- 452

ERP/ LMS/ PPT

01/ 08/ 2015

Dr Abhi | asha NVBA 017 , ERP/ LMS/ PPT 01/ 08/ 2015
Si ngh
View File
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co |Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 193 2 0 1 2 4 0
g
Added 0 0 0 0 0 0 0
Tot al 193 2 0 1 2 4 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

15 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

NI L

N L

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

8

8.2

7.5

7.48

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)



https://assessmentonline.naac.gov.in/public/Postacc/Library/4960_Library_1610447210.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/4960_e-content_by_teachers_1584214517.xlsx
NIL

e The infrastructure facilities available in the institute, conforns to the
norms of AICTE and affiliating University. ¢ The nanagenent provi des excellent
infrastructure, state-of-the-art library and | aboratory facilities to fulfill
expectations of various stake holders. ¢ Cass roons, tutorial roons, library,

| aboratory and seminar halls are equipped with ICT tools. ¢« The val uabl e
suggestions of Governing Board to nodernize the infrastructure are inmediately
i npl emented. ¢ The Institute takes prinme priority to update the infrastructure
to pronote research and devel opnent and consultancy activities in each
departnent as and when necessity arises. ¢« The Lab and Library conmttee of the
Institute takes due care to update and provide | earning and e-I|earning

Li brary and Labs are having conpul sory slots in tinme tables to
e Students nmay

or in free

resources. e
ensure the best utilization of these resources by the students.

al so access these facilities in their free tines like lunch hour
| ectures. ¢ The Department of Physical Education has all the facilities to
pronote sports and ganes. ? The total play ground area is 110 X 60 sq yards. It
i ncl udes 200 neters nud track with 8 anes for track and field Markings. ?
Facilities for outdoor ganmes such as Cricket, Football, Handball, Badmni nton,
Basket Ball, Kabaddi, Hockey, and Volleyball are nade available. ? Facilities
ganes |i ke Chess, Carom and Table Tennis etc. are nmade avail able. ?
Students participate in various National |evel, State level, University |evel
and District |evel sports and ganes and have brought laurels to the Institute.
Annual sports day is celebrated to inculcate sport spirit anong the student,
faculty and staff. ¢ Every departnent is having their own |ICT enabled quality
class roonms, tutorials roonms, Sem nar Halls, Laboratories pertaining to the
depart nment.

for I ndoor

https://himcs.edu.in/wp-content/uploads/2021/02/Procedures-for-maintaining-and-utilizing-Labs-Lib-and-
classrooms.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Econom cal |y Weak 29 344800
frominstitution or nmeritorious
Fi nanci al Support
from G her Sources

a) Nati onal Samaj Kal yan 7 598600

Vi bhag
b) I nternati onal NI L Nill 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Application of 02/ 07/ 2015 30 Ror schach and
Projective Tests Somati ¢ | nkbl ot
Series
Per sonal 27/ 01/ 2016 261 Al Faculty
Counsel I'i ng Menber s
Per sonal 18/ 08/ 2015 261 Al Faculty
Menber s

Counsel i ng



https://himcs.edu.in/wp-content/uploads/2021/02/Procedures-for-maintaining-and-utilizing-Labs-Lib-and-classrooms.pdf
https://himcs.edu.in/wp-content/uploads/2021/02/Procedures-for-maintaining-and-utilizing-Labs-Lib-and-classrooms.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/4960_Scholarships_1610447263.xlsx

Devel opnent

Personal ity
Program

27/ 01/ 2016

261

TD

Depart ment

Devel opnent

Personal ity
Program

18/ 08/ 2015

261

TD

Depart nent

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2016 Apti tude 19 19 Nill 15
Trai ni ng
Under PDP
2016 Apti tude 74 74 Nill 38
Trai ni ng
Under PDP
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
Ni Il Nill Nill
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Acadecr af t 23 1 NI L Nil I Nil |
Pvt Ltd
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education

2016 1 VBA VBA GLA Ph. D.

uni versity
2016 2 VBA VBA Dayal bagh Ph. D.

Educat i onal

institute

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/4960_Development_Schemes_1610447299.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/4960_Guidance_1612424033.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/4960_Placement_1610447412.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/4960_Progression_1610447645.xlsx

Iltems Number of students selected/ qualifying
NET Nill
SET Nill
SLET Nill
View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants

SCS Deepawal i bazaar inter college 150
Achi evers Awar ds col | ege 130
Bl ood donation canp inter college 120
wonens day col | ege 125

tal ent hunt col | ege 130

Post er conpetition col | ege 50
Post er conpetition col | ege 130

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
Ni |l NI L Nl Nl Nl NI L NI L
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Wth the steady evolution of the institution, the need to engage the students
with a sense of responsibility has becone crucial. In addition, as a step in
pronoting conmmunity participation and | eadership the institution has
constituted Think — Tank Forum The Forum nmenbers are selected or elected from
anongst the C ass Representatives. There are three representatives in each
class or section who are el ected/sel ected/ nom nated by their classmates. They
are then noni nated/sel ect/to holds various positions/posts in the Think-Tank.
The Forum Conmittee nmenbers take part in planning, organising and executing
institutions functions and events such as Fresher’s Day, Comencenent Day,
Col our Day, Literary Day, Sports Wek and other significant occasions. The
committee also fromtine to time organi se other related prograns and activities
as may be viewed beneficial for the interest and welfare of the institutions
and the students. The Forum Committee nenbers also attenpt to instilled the
spirit of self-discipline anongst all student menbers, and shall aid and
support the institutions for such practices such as canpus cleanliness, student
di sci pline, ethical behaviour and all such other related activities. The Think-
Tank menbers represent the students in the various academi ¢ and adm nistrative
bodi es/committees: ¢ Class Representative Conmttee « Whnen Welfare Conmittee
(WAC) ¢ Training Devel opnrent Cormittee « Disciplinary Conmttee « Editoria
Conmittee Social Project Conmittee

5.4 — Alumni Engagement



https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/4960_Qualifying_1612423584.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/4960_Activities_Organised_1610447773.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/4960_awards_in_activities_1611739573.xlsx

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

93

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

? Every year we organize alumi talk in orientation programme ? Every year a
session with Alumi (fromdifferent field ) is scheduled fromyear 2016 till
date ? Meeting in I QAC cell fromyear 2016 with distinguished alumi is
scheduled twice in every senester. ? Assistance in placenent and sunmmer
internship is a regular association in practice with alumi.

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The vision and m ssion statenment of our college defines the institutions
distinctive characteristics of addressing the needs of students and society it
seeks to serve. In order to achieve its mssion the faculty nmenbers are given
due place of involvenent in all inportant decisions as part of governing and

executing the plans of the institution. The institution has qualified and

conpetent acadenmi c administrators to provide effective | eadership and
managenent at various levels. The involvenent of |eadership is achieved through
wel | -defi ned systens and organi zati onal structure consistent with Al CTE/ Dr AKTU
/| SA policies and with the vision and mission of the institution in general
Various conmittees such as Governing Council, Admi ssion Comittee, | QAC
Culture Committee , Wonen Welfare and Grievance , Proctorial board, Anti
Raggi ng , Research and Devel opnent, Library and Lab nanagenent . are
constituted and conmittee is enpowered to neet at regular intervals, oversee
the functions and grievances , execute updations /changes as per policies and
pl ans , suggest innovations and ensure execution with discussion and direction
of Head of Institution. The faculty nmenbers are nom nated in various bodies and
conmittees for decision nmaking and managi ng the various functions of the
institution. Ideas are invited from Alumi and ot her stakehol ders for
i nnovation and inprovenment in various functions such as adm nistration

exam nation, Cultural , placenent, finance adm nistrations nai ntenance etc. The
institute believes and practice decentralized approach in spirit and in
practi ce.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students H MCS Brochure, Fees, Application
Form and Schol arship are finalized and
after approval from SG@ marketing and




adm ssion committee (a centralized
departnent at corporate |evel for al
constituent colleges of SA@) are
upl oaded on the website. Entrance exam
process, selection procedure,
eligibility criteria along with the
gui delines of the interview are
mentioned in the application form and
website. Interview dates are upl oaded
on the website and al so sent to the
prospective/shortlisted students
through call letters. Students, who
neet the criteria, need to appear for
an interview process where panel is
fromIndustry/Alumi and Faculty. The
interview process is exploratory in
nat ure prospective test the technical
skills, soft skills through discussion
and structured questions during
interview. To facilitate nmeritorious
students fromacross the different
segnent of society , Sharda schol arship
and alignment with samaj kal yan
departnent of CGovt of Uttar Pradesh is
there as per the prescribed
nor ns/ rul es.

Industry Interaction / Coll aboration

The institute has a capabl e and
efficient Training Devel opment, and
Trai ning and Pl acenent departnent for
facilitating corporate interface and
supporting academ c programmes by
bridgi ng i ndustry acadeni a gaps.
Trai ni ng Devel opment departnment with a
dedi cated team of industry trainers has
custom zed training nodul es for NMBA/ MCA
programres aligned with dynam c needs
of corporate and industry to help equip
students with requisite skills.
Institute has MOU with Rubicon Skills P
Ltd for enployability skilling val ue
addition. Coupled with this, Institute
gi ves significant enphasis on guest
| ectures, industry talks, exposure and
i mer si on progranmes.

Human Resource Managenent

The institute follows a positive
peopl e policy and believes in
enpower nent and devel opnent across
| evel s. policies including |ibera
| eave and work policies, pursuing
hi gher education , research and
devel opnent, Medi cal energencies
support ,opportunities of |earning and
up skilling is duly taken care of under
broad realismof Human Resource
Managenent at Institute and G oup
| evel . Motivating and facilitating the
faculty nmenbers to participate in




Refresher Orientation courses. (HVPE
Psychol ogy, Social Entrepreneurship, ).
In house Organization of
wor kshops/ Conf er ences, neetups on
energi ng and diverfied areas of
Managenent and | T, Life and Society is
a routine process. 360 degree
Per f or mance- apprai sal of the faculty
nmenbers and staff is undertaken
periodically to identify areas of
i nprovenent and devel opnent t hrough
online PM5 (Perfornmance managenent
System . Maintenance of (both online
and offline) Gievance Redressal Cell
Anti-Ragging Commttee, Wnen Wl fare
and grievance cell, CSCD(center for
self and career devel oprent).
Appoi nt ment of a doctor and 2 support
staff in the canpus di spensary and
First Aid center is there round the
clock for ensuring and coordi nating
heal t hcare enmergencies for people in
canpus.

Li brary, I CT and Physi cal
Infrastructure / I nstrunentation

The Institute is hosted in a spacious
physi cal infrastructure having
sufficient scope for additiona

bxpansi on as per need. Provision for w -
fi facility in both the canpus and
hostels for use of the e-learning
resources. Increase of the internet
bandwi dth from 15 nmbps to 20 nbps

t hrough broadband and | ease line to

facilitate greater access and adoption
of e learning/research /Teaching
| earning in canmpus. Provision for
access of online resource facility is
bei ng devel oped. E | earning resources
Iive- Nalanda e-lib consortium and
ProQuest dat abase is available for
access. Provision of nore nodel class
roons under college fund and ot her
external funds is being pursued to add
on advance personalized | earning
managenent system al ong with investnent
into devel oping digital infrastructure
of ERP and LMS. Procurement of nore
upgr aded conputer systens -desktop and
| aptop is also in process to upgrade
[ ab capability and ICT

Research and Devel oprent

Col | ege publishes two journals- JVDIT
and SIS (Referred Journal). The
Institute has notivating and supportive
policies, support systens and
encour agi ng environment for Faculty
menbers to pursue higher studies,
undert ake research and publications.
Focused progranmes and ecosystemis




bei ng developed to facilitate research
schol ars and Doctoral conference is
concei ved and managed. Supporting
policies including — publication
encour agenent support, research grant
(SE@ group policy) , higher education
(Ph. D programes support) , encourage
to attend/ present papers in
International/National/State Leve
Senmi nars, workshops and to act as
resource persons. College explores
various fundi ng agenci es for sponsoring
maj or / mnor projects. (DBT, DST
| CSSR, UGC etc.). Mdtivating the
faculty nmenbers and the students to
organi ze various sem nars workshops at
Institutional / State / National /
I nternational |evels. Encouraging
faculties to act as MPhil/ Ph.D
supervi sors.

Exam nati on and Eval uati on

As institute is affiliated to Dr
AKTU, Lucknow, we enforce all the
refornms, processes as suggested by the
university fromtine to tine.
.................... Apart fromuniversity Coll ege
has conpl enented traditional witten
exam nation with project work
assi gnnents, debates, group discussion,
l[iterature review, power point
presentation, grand viva and sem nal
| ectures. An experinent was al so
undertaken for Open book exani nation
for few papers, which was | ater
di sconti nued based on 360 degree
f eedback apprai sal .

Teachi ng and Learni ng

The institute is in process of
adoption of context and experiential
| earning along with nmere content
delivery and exam nation. Students are
continuous encouraged to work with live
projects, industry problens at Agra,
various soci o econonic nodels that is
devel oped in house to be taken up by
students as per their area of intent.
Projects like SOS (Conmunity training
and livelihood nodel), Project ReD P
(Rural education devel opnent project
for rural schools), Project
Psychol ogi st for You (Solving
| onel i ness and depression). Enhancenent
of learning skills of the Students
t hrough dedi cated Trai ning and
Departnment team of SGE and Rubi con
Skills P Ltd. The institute is in
process of adoption of context and
experiential learning along with nere
content delivery and exam nati on.




Students are continuous encouraged to
work with live projects, industry
probl enms at Agra, various socio
econom ¢ nodels that is devel oped in
house to be taken up by students as per
their area of intent. Projects |ike SOS
(Comunity training and livelihood
nodel ), Project ReD P (Rural education
devel opnent project for rural schools),
Proj ect Psychol ogi st for You (Solving
| onel i ness and depression). Enhancenent
of learning skills of the Students
t hrough dedi cated Trai ni ng and
Department team of SGE and Rubi con
Skills P Ltd. Wde access ICT to
i ncul cate online |earni ng managenent
resour ces-e- book, e-journal and
notivating them for NPTEL courses al ong
with facility for carrying out project
wor ks.

Curricul um Devel opnent

Curricul um Devel opnent As broadly
curriculumis provided by the
affiliating university, Dr AKTU
Lucknow, the college |ays significant
enphasi s on addi ng value to the defined
curriculumin LTP node to through
I nclusion of field work, industrial
visit and educational excursion and
live projects in both courses- VMBA/ MCA
Addi tional nodul es are being devel oped
based on institute expertise in areas
of Positive Psychol ogy, Projective
Techni ques, and Advance I T tools.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Fi nance and Accounts

The Institute has already taken
various steps for inplenentation of E-
CGovernance in Finance Accounts: On line
fee collection fromstudents. Deposit
of fee by cash is prohibited. On line
salary paynent. On line deposit of
PF/ESI .On |line deposit of TDS .On |ine
paynment of reinbursenents to staff. On
line | eaves approvals. On line
approvals .On line collection of dues
fromstudents other than fees. On |line
payslips and | eave records of staff.
Institute does not encourage Cash
Paynments and Receipts

St udent Admi ssi on and Support

The institute provides support to
students fromentry to exit in various
forms. 1. Scholarships - Merit
schol arshi ps to deserving students as
per institute policy and schol arship
schemes t hrough Samaj kal yan depart nent

of Utar Pradesh. 2. Tie up with




nati onal i zed banks |i ke SBlI, PNB, HDFC
for Loan facilities. 3. Wlfare
Activities — Medical Insurance, In
canpus doctor, state of the art hostel,
library, counseling and nmental health
prof essionals (as per need) , Gym CSCD
and “Psychol ogi st for You” is a
dedi cat ed support being concei ved and
pronotes in canpus to hel p students
wi th need based counseling,
psychol ogi cal profiling and assessnent,
psychol ogi st support. The institute is
pl anning to make it online and open. 4.
Club - societies like NGO, Area
Speci fic, Blogging, Photography,
Literary, and Cultural for all round
devel opnment of students. 5. Sports
facilities in hostel. 6. Career
Counseling In order to keep a regul ar
connects anong the Canmpus. The
pl acements teamincluding Training and
pl acenent departnent, student body and
faculty coordinators consistently work
on to | everage industry connects,
net wor ks, al umi database and al umi
interactions to facilitate positive
career progression and support.

Exam nati on

For effective conduct of exam nation
the institute follows the guidelines as
laid down by the affiliating university

for exam nation. Apart fromthose,

tests, quizzes are conducted by
i ndi vidual faculty concerned. Certain
experinents |ike open book exam nation
(only in one out of three test series
is experinented for Finance, which in
pursuance w th exam nation cell of the
university for possibility of
i ncl usi on)

Pl anni ng and Devel oprent

H MCS actively uses online source of
operations. |Integrated ERP/LMS system
used for classes, |esson planning and

managenment, assi gnment and
announcenents for academ cs nmanagenent,
enpl oyees activity (leaves, salary,
personal devel opnment) . It keeps track
of personal details of each and every
enpl oyee across |evels and nanagenent
span. Institute has a LAN connection
with corporate email ids to comunicate
it with internal stakehol ders.
Institute maintains its website
www. hi nts. edu.in to comunicate its
phi | osophy and updates to externa
st akehol ders.

Adm ni stration

The adninistrative activities
i nvol ves mai nt enance of infrastructure,




estate managenment , Liaoning with
internal and external stakehol ders
including affiliating university,
regul atory bodies, inter departnents
and inter college comrunication,
parents and students. Registrar office
with nmenber committees reviews and
audits all the function. The Registrar
of fice along with the various
conmittees (grievance cell, library and
| ab, academnic council, wonen welfare,
pl acenent). The team further suggests
t he changes and inpl ement. They
benchmark the practices with top B
School s and t hen upgrade.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2015 NI L NI L NI L Nil |
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2016 Culture Culture 14 16
and Team and Team |[31/03/2016 |31/03/2016
bui I di ng bui | di ng
Holi Mlan |Holi M an
Sanar oh, Sanar oh,
2016 Wor kshop Wor kshop 14 8
on Waste on Waste [26/04/2016 |26/ 04/2016
Managenent |Managenent
2015 Doct or al Nill 14 Nill
Conf erence 24/ 07/ 2015 |25/ 07/ 2015
2016 Wor kshop Nill 6 Nill
on Work 09/ 03/ 2016 |09/ 03/ 2016
Life
Bal ance
and
Changi ng
Rol e of
Wnen in
t odays
scenari o
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2016

Quest
| ecture on
Advancenen
ts in
t ool s and
t echnol ogi
es of CRM

Nill

25/ 04/ 2016

25/ 04/ 2016

NIl

2015

Appl i cat

i on of
Projective

Test s:
(Ror schach

and

Sonmati c

I nkbl ot

Seri es)

Nill

02/ 09/ 2015

04/ 09/ 2015

NiTl

2015

Panel
di scussi on
is
Rel evance
of Munshi
Prem Chand
i n todays
cont ext .

Nill

13/ 09/ 2015

13/ 09/ 2015

14

NIl

2015

Wor kshop
on
Expl ori ng
Self for
Better Per
formance
Team
Bui | di ng

Nill

15/ 12/ 2015

15/ 12/ 2015

Nill

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Bi g Data
Hadoop

22/ 02/ 2016

23/ 02/ 2016

I nnovati ve
Advancenents in
Engi neeri ng and

Technol ogy

01/ 04/ 2016

02/ 04/ 2016

Advances in
Conputi ng
Appli cations

07/ 04/ 2016

08/ 04/ 2016

Wor kshop on
Wrk Life
Bal ance and
Changi ng Rol e
of Wonen in

09/ 03/ 2016

09/ 03/ 2016
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t odays scenari o

Guest lecture 4 25/ 04/ 2016 25/ 04/ 2016 1
on Advancenents
in tools and
technol ogi es of
CRM

Doct or al 4 24/ 07/ 2015 25/ 07/ 2015 2
Conf er ence

Appl i cati on 3 02/ 09/ 2015 04/ 09/ 2015 3
of Projective
Test s:

(Ror schach and
Somati ¢ | nkbl ot
Seri es)

Panel 14 13/ 09/ 2015 13/ 09/ 2015 1
di scussion is
Rel evance of
Munshi Prem
Chand in todays
cont ext .

Wor kshop on 3 15/ 12/ 2015 18/ 12/ 2015 4
Expl oring Sel f
for Better
Per f or mance
Team Bui | di ng

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

16 16 21 21

6.3.5 — Welfare schemes for

Teaching Non-teaching Students

MDP Pr ogr amm SDP Pr ogr amme Shol ar shi ps for
Marititious/ Economcally
poor students

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

There is an institutional mechanismfor internal and external audit. The
institution is having qualified charted accountant as internal auditor who is
auditing the accounts. After the audit, the report is sent to the nmanagenent
for review In addition to this, the institution is having consultants to give
opi nion on taxation and legal issues. At the end of the academ c year external
auditors audit the accounts. Internal audit has been carried out by Internal
staff on regular basis and external audit has been carried out by statutory
auditor’s firmExternal Auditor’s Firm Nane: SUSH L MAHESHWARI CO. Ext er nal

Auditor’s CA Name: CA LAKHM CHAND BAJAJ, M NO 077637

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion III)

Name of the non government Funds/ Grnats received in Rs. Purpose
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funding agencies /individuals
NI L 0 NI L
No file upl oaded.
6.4.3 — Total corpus fund generated
12912642. 6

6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority
Academ ¢ Yes AKTU Yes SA
Adm ni strative Yes AKTU Yes SA

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

? On 28 Feb 2015 Parents-Teachers-Student neet was organi zed at head office. ?
On 13 Sep 2015 a Panel discussion on relevance of “Minshi Prem chand” in today
context was organi zed at Sursadan where Parents of student were invited. ?
After every C ass Test, Parents were invited to discuss the students
performance. ? Parents of newy adnmtted students were invited in Oientation
program

6.5.3 — Development programmes for support staff (at least three)

1. . Culture and Team building Holi Ml an Samaroh, 21 march ,2016 2. . Wrkshop
on Waste Managenent , 26 April 2016

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Establishment of | QAC cell 2. Preparing for course addition |ike Integrated
MBA , B Voc( Graphics Miultinedia) , B Voc ( Tour Travel) 3. Adoption of LM

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF

&

¢)ISO certification

&

d)NBA or any other quality audit

&

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of
initiative by IQAC |conducting IQAC

2015 LTA/ SCS 15/ 08/ 2015 15/ 08/ 2015 30/ 06/ 2016
proj ect -
Phase 2 for
auto drivers
at Raja Ki
Mandi
Rai | way
St ation

Duration From Duration To Number of
participants

35

2015 SCs 02/ 10/ 2015 02/ 10/ 2015 30/ 06/ 2016
Bhoj nal aya

for BPL
peopl e at

50




Raj a Ki
Mandi
Rai | way
Station Agra

2015 Counsel i ng 01/ 07/ 2015 01/ 07/ 2015 30/ 06/ 2016 93
facilities
for students
may be made
proactive
and training
/ pl acenent
activities
st rengt hened
to benefit
themin a
bi gger way

2015 Jal Hai to 29/ 09/ 2015 29/ 09/ 2015 20/ 10/ 2015 25
Kal Hai
Abhi yaan

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
VWnen 01/ 07/ 2015 30/ 06/ 2016 30 20
enpl oyability
program at
Pingri Village

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

The institute has initiated various steps to address environnmental issues such
as: ¢ Clean water and sanitation - The institute is having its own RO water
plants. ¢ Waste Managenent: ? Liquid wastages: The institute is having its own
Sewage Treatnment Plant (STP) to treat |iquid wastage. ¢« Water Conservation :
Rai n wat er harvesting structures are in place to conserve the rain water.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes Nill
Provision for lift Yes Nill

Ranp/ Rai | s Yes Nill

Rest Roons Yes Nill

Scri bes for exam nation Yes Nl

Any other simlar Yes Nill
facility
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7.1.4 — Inclusion and Situatedness

Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2015 1 1 06/ 07/ 2 1 LTA 17
015 School Educati on
2016 1 1 09/ 03/ 2 1 Worren 100
016 Wor kshop | Wl fare
on Pre-
Marri age
Counsel | i
ng- Wirk
Life
Bal ance
and
Changi ng
Rol e of
Woren in
t odays
scenario
on Intern
ati onal
Wonen
Day.
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

HR Pol i ci es

01/07/ 2015

H MCS, is acutely aware
of need of val ue system
and professional ethics

so, continuously
adjusting its educational
processes to the evol ving
needs. Qur enphasis is on
devel opi ng skills and
personal attributes that
make our students
conpetent to deal with
the chaotic world of
busi ness with confidence
and ethics. H MCS has
assi duously worked hard
to reengi neer interna
processes and systens to
ensure delivery of
qual ity education and
val ue for noney to the
students and their
parents. This nmanual
“Code of Conduct”

for
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suggests guidelines to
all stake hol ders of
H MCS to abide with
af oresai d processes.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

Audit Course on 01/ 07/ 2015 31/ 12/ 2015 30
Human Val ues
Pr of essi onal Ethics
(AUC- 001)

Audi t Cour se on 27/ 01/ 2016 30/ 06/ 2016 74
Human Val ues and
Pr of essi onal Ethics

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

The follow ng necessary steps are taken to keep the coll ege canmpus environnent
friendly Energy conservation o Al the class roons, faculty and staff roons are
havi ng gl ass wi ndows which facilitates the maximal utilization of natura
light. ¢ The traditional lighting systens are replaced with CFL |ighting system
e Mnimzing use of elevator, and encouraging staff and students to use
st ai rcases whenever possible — ¢ Water harvesting ? The coll ege has adequat e
facilities to collect the rain water for the purpose of gardening. o Efforts
for carbon neutrality ? The coll ege has nade adequate arrangenents for the
parki ng of vehicles . ? Emi ssion test certificates are mandatory for the
vehicles in the canpus ? Students, faculty and staff utilize college
transportation facilities instead of using individual transportation. ? The
institute organi zes periodical canmpaign to pronbte no vehicle day across the
city « Plantation ? The coll ege organi zes periodical canpaign to incul cate the
val ues of plantation anong the students and the faculties. ¢ Waste managenent ?
Sem nars and cl ass teachings are given for the proper waste disposal. ? Use of
pl astic bags are discouraged in the canpus. ? The institute organi zes
peri odi cal awareness canpai gn naned “ Say No to Pol ythene” in the canpus and
across the city. « Effluent treatnment and recycling plant ? A well -equi pped
sewage water treatnent plant is setup to treat waste water in the Institution.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. Institutional Guardians (1G: ¢ The academ ¢ perfornmances of each student
are nonitored by the faculty and provide the personal and acadeni c gui dance. -«
Academi ¢ gui dance is given both to the slow and the advanced | earners by the
course teachers and they are properly channelized for their inprovenent. e
Their performance in curricular, co-curricular and extra-curricular activities
is brought to the notice of the parents through the Progress Report sent to
them ¢ The students are notivated and gui ded for pursuing hi gher education
according to their choice and capabilities. « One faculty is nom nated as
“Institutional CGuardian’ for 20 students. ¢ Institutional Guardian maintains
all records of students in formats provided. ¢ Institutional Guardi an does al
the follow up regardi ng attendance of students under his supervision. e
Institutional guardian nonitors academ c performance of students. ¢ If student
remai ns absent for continuous three lectures, then institutional guardian sends
note to all concerned student’s parents. ¢ Poor performance of students is
i nproved by way of counseling. If required Institutional guardian calls the
parents on phone on the basis of weekly nmonitoring. « Institutional guardian
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does counseling about studies. ¢ Institutional guardian tries to solve the
domestic problens of students. 2. Liberal Arts in Managenment Education (LI NME)

e It aimed at supplenenting practical skills of business managenment with the
“the liberal arts skills” sought by the enployers thus integrating liberal arts
skills w th managenent education. ¢ Panel discussions on contenporary issues
followed by a play on related thene are organi zed. Qur students take active
participation in organizing the event. This goes a |ong way in hel ping students
succeed, |lead, and nake a difference throughout their personal and professiona
lives. ¢« Plays, nukkad nataks, |earning through novies are sonme innovative
concepts by which we try to felicitate advance | earning concepts in an
interesting way. ¢ The institute strongly believes that creating |earning
environment is a teameffort. A collaborative approach hel ps provide the energy
and enotional support that new ideas need in their very early stages.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

htt ps://hi ncs. edu. i n/ wp- cont ent / upl oads/ 2021/ 03/ H MCS- | nnovati ve-
Practices-2015-2016. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The Pronmoters envision the Institute to growinto a center of excellence for
managenent and | T educati on whose products are conpetent techno-managers and
al so good human beings for the society. The Institute is comrtted to achieve
academ c excellence in providing technical and rmanagerial quality education
with the well articulated quality policy and its objectives. The Institute
believes that the quality of the education is defined in terns of custoner
needs and shoul d be the purpose of all our efforts. W organi zed vari ous pl ays
at Sur Sadan, Agra to pronote the concept of liberal arts in managenent
education for professional groonm ng. Panel discussions on contenporary issues
followed by a play on related thene are organi zed. Qur students take active
participation in organizing the event. This goes a |ong way in hel ping students
succeed, |ead, and nake a difference throughout their personal and professiona
lives. The institute has introduced val ue-added courses to enhance the
managerial, technical and anal ytical skills anong the students. Wrkshops and
training programres are conducted by em nent researchers with focus on capacity
building in terms of research and inbibing research culture. Annual Doctora
conferences are al so hosted to provide a platformto the research scholars to
present their doctoral work in Managenent and |Informati on Technol ogy. Coll ege
inits endeavor to inplenent its curriculumincorporating its m ssion and
vision with contenporary issues has evolved a nunber of best practices. The
institute is commtted to all round devel opnent of the students. The
institutional guardians of the institute help the students to face chall enges
i n academ cs, psycho social and other administrative issues. Training and
wor kshops in recent managerial and technical trends are conducted by the
prof essionals of industry and acadenia to bridge the gap between the industry
and university curriculum The slow | earners are provided renedial classes and
t he advanced | earners’ thrust for know edge is fulfilled through application
based assignments and live projects.

Provide the weblink of the institution

https://hints. edu. i n/ wp- cont ent / upl oads/ 2021/ 03/ Why- H MCS- i s-
Distinct-2015-16. pdf

8.Future Plans of Actions for Next Academic Year
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e The I QAC cell has been established as per the norms of NAAC. ¢ The Institute
shall strive to bring courses that will attract the best talent pool of teachers
and students to foster an environnent of excellence. ¢ To inplenent an advanced
nore user friendly ERP updations in sync with aligning efficiently stakehol ders
i nputs, process and outcones for nore efficient benchmarki ng and incentivizing.



http://www.tcpdf.org

