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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

HI NDUSTAN | NSTI TUTE OF MANAGEMENT AND
COVPUTER STUDI ES

Name of the head of the Institution

Dr Naveen Gupta

Designation Director
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 05652763704
Mobile no. 9627182913

Registered Email

di rector. hi nts@gei.org

Alternate Email

regi strar. hincs@agei.org

Address Agr a- Del hi hi ghway, NH 2
City/Town Farah, WMat hura
State/UT Uttar pradesh

Pincode

281122




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

private

Name of the IQAC co-ordinator/Director

Prof. Naveen CGupta

Phone no/Alternate Phone no.

05652763704

Mobile no.

9627182913

Registered Email

director. hincs@gei.org

Alternate Email

regi strar. hincs@gei.org

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://hints. edu.in/naac

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://hints. edu.in/naac

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ABsELlEien Period From Period To
1 B 2.6 2016 29- Mar - 2016 28- Mar - 2021

6. Date of Establishment of IQAC

14- May- 2016

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

No Data Entered/ Not Applicable!!!

View File



https://himcs.edu.in/naac
https://himcs.edu.in/naac
https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/5000_Quality_Initiatives.xlsx

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 2
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1) US India Experiential Study Exchange program was organi zed where students
from Boston University interacted with our students to have sone understandi ng
about project SOS. 2) Faculty were enrolled under MOOC / NPTEL certificate
program 3) RSTC/ DST Divisional Level Science Exhibition was organized by
departnent of managenent | T departnent. 4) DST-ni mat Entrepreneurshi p awar eness
canp was organi zed

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

No Data Entered/ Not Applicable!!!

View File

14. Whether AQAR was placed before statutory Yes
body ?



https://assessmentonline.naac.gov.in/public/Postacc/Formation/5000_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/5000_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Quality/5000_Quality.xlsx

Name of Statutory Body

Meeting Date

| QAC 05- Feb- 2019
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 30- Apr - 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

H ndustan Institute of Managenment and
Conput er Studi es, Farah, Mathura is

usi ng ERP system named “SI M. Foll ow ng
are the working nodul es: 1) Student 2)
Enpl oyee 3) Fee 4) Library 5) Hostel 6)
Transport 7) Inventory 8) Finance 9)

St udent Port al

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

curriculumas well as co-curricul ar

i ntended course objective with right

The college is affiliated to AKTU, Lucknow. The Institute offers four courses —
MBA, MCA, two PMKVY Courses (Domestic Data Entry Operator & Junior Software
Devel oper). All the courses are intrinsically job oriented. Being an affiliated
col l ege, before action plan the college has to keep in nmnd the acadenic
calendar is issued by the affiliating University. Before the start of the
academ c year the heads of the departnments start collecting / gathering
i nformati on about the syllabus revision in the respective subject year w se. At

t he begi nning of every academ c year, the HoDs conducts neeting with al
faculty menmbers to develop strategies for effective inplenentation of
and extension activities. Faculty nenbers
are working as nenbers in many commttees of the institution. As per the
changes in curriculumin view of changing industry, social needs, the institute
pl ans and devel op strategies, capability to deliver and add val ue as per the
m x of in house faculty nenbers, experts,
i ndustry associ ations and entrepreneurs. At the beginning of the academ c year
Ti me-Tabl e conmittee franes the tine-table as per the guidelines of the
uni versity acadenic calendar is prepared keeping in mnd all the curricular
aspects. The faculty nmenbers participate in the workshops organi zed by the
Board of Studies tine to tinme in their
wor kshop is being shared in the departnment and the students, updating
thensel ves the faculty nenbers are encouraged to participate orientation

respective subjects. The outcone of the




courses, refresher courses, Sem nars, workshops and conferences. Teaching
faculty nmenbers plan and prepare their own plan of action, teaching and
| earni ng plan according to the syllabus and the available tinme frame on
integrated online ERP. Departnental review neetings are arranged regularly to
di scuss about the conpletion of syllabus, needs external inputs, and exposures.
As per the need of the departnment - renedial course, tutorials and specia
sessi ons are organi zed as per the guidelines of the University and di scussions
with directors, deans and head of departnents.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship

Donestic PMKVY 27/ 10/ 2018 70 Empl oyabilit Data Entry
Data Entry y and Entrer

Oper at or enuership

Juni or PMKVY 27/ 10/ 2018 70 Enpl oyabi it Sof t war e
Sof t war e y and Entrer Devel opnent
Devel oper enuership

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
VBA NA 01/07/ 2018
MCA NA 01/07/ 2018

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course
Number of Students 50 0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled
Dot Net Programm ng 01/07/ 2018 54
(H M 002)
Java Programm ng 01/01/ 2019 26
(H M 001)
Statistical Tool Analysis 18/ 03/ 2019 50
SPSS Wor kshop 11/ 03/ 2019 30

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field




Projects / Internships

VBA VBA 176

MCA MCA 28

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The Institute is constantly in dialogue with all its stake hol ders and seeks
advice and input fromindustry |eaders, academ cians, experts in order to
provide value in the different areas of engagenent. The institute has an
integrated online ERP which is integrated with perfornmance managenent system
(http//192.168. 100. 20/ si mvebsgi /| ogi n) of faculty. The adopted PM5 is a 360
degree feedback and devel opnent process through which data is gathered,

anal yzed and conmuni cated to concerned faculty nmenbers /trainers regarding the
course/ subject. The score received is further discussed in person with
Directors/Dean with the purpose of inprovenent and support. In case any course
correction is required the sane is initiated based on the informati on obtained
fromthe focused feedback. Both these feedback information is incorporated in
the nodul e revi ew docunment prepared by the faculty at the end of the course.
Each faculty nmenber offering a core/elective course has to engage with industry
practitioners/entrepreneurs/experts in the donmain and gathers

f eedback/ suggesti ons on course content, sequencing/rel evance of topics and
assessnents, skill targeted and enpl oyability support. The sane is discussed
and docunented in the nodul e revi ew docunent and used as an input in designing
the course for the next academ c year. This ensures that the course is up to
date and fulfils the future enploynent requirenment of students. Based on the
faculty’ s experience in conducting the course and student perfornmance in

uni versity exam nation, the institute arranges a neet up with graduating
students and concerned faculty to assess the gaps in delivery and adoption and
alternative pedagogi es since institute has linmted access to nodify the content
, We continuously work to add value , align courses with enmergi ng needs and
alternative delivery processes (if possible as per faculty interest) to
optim ze maxi num of the course as an outcone.

CRITERION Il - TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
VBA NA 120 105 80
MCA NA 90 25 16
No file upl oaded.




2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 0 222 0 27 0

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
27 27 5 5 0 4

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Institute believes in holistic development of a youth and strives to build responsible citizenship in budding
professionals. To cater to the objective, we believe teaching along with mentorship is the need. The institute
efforts to make learning student centric and transformational rather than just transactional. To formally include
everyone into the mentorship led mindset on holistic development, we had adopted Institutional Guardianship
counseling system where every faculty is allotted a group of 20 students who is the institutional guardian of them.
The purpose of the IGs is to ensure and develop a lasting positive relationship with their counselees. The IG is
not just a faculty rather a first point of connect and a responsible person in campus with whom allotted
counselees can talk, discuss, learn and share issues related to personal, family, social and career dimensions
continuously and allow the IG to interact with their parents, family members at institute or institute events or as
per convenience and foster positive development in academics and professional journey together. Specific
focused programmes/workshops are arranged for faculty members (IGs) time to time in campus to reinforce
learning’s of counseling systems positive psychology and holistic development to beater equip individual faculty
members for the mentorship role. A separate CSCD (Center for self and career development) is also there in the
campus under guidance of Dr Naveen Gupta, Director and Behavioral scientist to support need based students
for counseling, stress, depression situations. The center runs save your friend open campaign with students to
help them learn empathy, identify deviant behavior and help.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
222 27 1: 8

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D

34 27 7 7 6

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/5000_ict_tools_1584263916.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/5000_e_resource_1584263951.xlsx

international level bodies

No Data Entered/ Not Applicable !!!

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
VBA 70 I 02/ 01/ 2019 25/ 02/ 2019
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Following reforms initiated on continuous internal evaluation (CIE) system at
the institutional level: 1. Open Book Exam nation was conducted for MBA | year
students. 2. Dr Sheetal Sachdeva , Asst Prof. , MBA Deptt would be taking
charge of COE — HMCS and M Vivek Pandey, Asst Prof., MCA woul d be Dy.

COE, HHMCS 3. Changes in all formats of exans — conbined formats of MBA MCA 4.
Seating plan of students of MCA with MBA students. 5. Everything enpowered wth
COE Departnent 6. List of students not appeared in any of CTs or only one CT
out of CT 1 CT 2 7. To ensure the standard quality of question paper in the
internal test series for nmanagenent students this should include basic
fundanental s and applied part too. 8. The question paper should neet out the
| evel of post graduate nmanagenment students especially those who are above
average students. It must include case lets init. 9. Viva Voce can be taken if
required for those students who donot score pass percentage of standard quality
question paper. 10. Those students who are bel ow average or average can be
conpensated in nakeup series test which can be set according to their |evel.
11. The question paper should be errors free i.e no grammatical mi stakes,
spelling check and to keep in mnd proper formatting while making a question
paper .

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

An academ ¢ cal endar was planned at the begi nning of academ ¢ session and
circulated to all faculty, staff and students. The academni c cal endar consists
of departmental activities and functions |ike workshops, conferences, guest
| ectures, internal assessnents, industrial visits, practical exam nations,
extension activities, Oientation, Talent Hunt, Achievers Award and Magni f est
etc. For the acadenic session academnm c cal endar was prepared and followed for
conduct of exam nation and other activities. Sonetines, classes are |ost due to
unf oreseen events. Institute makesup for these | ost days, so that the schedul e
can be strictly adhered to.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://hincs. edu. i n/ naac

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/5000_Evaluation_1584264370.xlsx
https://himcs.edu.in/naac

appeared in the in final year
final year examination
examination
70 VBA VBA 88 74 84. 09
14 MCA MCA 28 26 92. 86

No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https:// hi nts. edu. i n/ naac

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Any O her 1 Ji ndal 20000 20000
( Speci fy)
Any O her 1095 Depart nent of 0 0
( Specify) Sci ence and

Technol ogy( DST)
Govt O India,
VHRD

M nor Projects 3 Depart nent of 20000 20000
Sci ence and
Technol ogy( DST)
Govt O I ndia,
VHRD

Maj or Projects 3 Depart ment of 230000 230000
Sci ence and
Technol ogy( DST)
Govt O India

Any O her 2 ADRDE 62000 62000
( Speci fy)
Any O her 2 Partici pants 2900 2900
( Speci fy)

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

No Data Entered/ Not Applicable !!!

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

No Data Entered/ Not Applicable !!!

No file upl oaded.



https://himcs.edu.in/naac

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
mhrd I NSTI TUTI ON MHRD I NSTI TUTI ON | | NCUBATI ON 21/ 11/ 2018

I ncubati on [ NNOVATI ON | NOVATI ON CENTRE

Cent er COUNCI L COUNCI L

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

No Data Entered/ Not Applicable !!!

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

VBA

0

MCA

0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal VBA 0 0
I nt ernati onal MBA 2 1.25

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
MCA 0
VBA 0

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Ant ecedent | Shant anu Soci al 2018 0 Jiwaji Uni 0
s of HR Kurmar Sahu Sci ence versity,
Chal | enges | Dr Rahul Resear ch Gnal i or
in Tourism Prat ap Net wor k,
I ndustry Si ngh El sevi er
Wt h Kaur av
reference
to Agra
Li stening [Gupta, N., [Behavi oral 2018 0 HI MCS, 0
to our Si ngh, Sci enti st Mat hur a
i nner R A 19(2),
voi ce for 141- 144




better
nment al
heal t h.

No file upl oaded.

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local

At t ended/ Sem na 18 52 1 14
rs/ Wr kshops

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities

No Data Entered/ Not Applicable !!!

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies
during the year

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited
NI L NI L NI L 0

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites

No Data Entered/ Not Applicable !!!

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/5000_Faculty_participation_1603881804.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/5000_Extension_1584266256.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/5000_Students_in_extension_1584266561.xlsx

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

/research lab
with contact
details

No Data Entered/ Not Applicable !!!

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Number of
students/teachers
participated under MoUs

Organisation Date of MoU signed Purpose/Activities

No Data Entered/ Not Applicable !!!

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

100000 99673

4.1.2 — Detalls of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

No Data Entered/ Not Applicable !!!

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Service Type

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SIM Ful l'y 52.2.2.2 2008
4.2.2 — Library Services
Library Existing Newly Added Total

No Data Entered/ Not Applicable !!!

No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module
is developed

Date of launching e-
content

No Data Entered/ Not Applicable !!!

View File

4.3 - IT Infrastructure



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/5000_Linkages_1584266823.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/5000_MoU_1584266923.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/5000_augmentation_details_1584267067.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/5000_e-content_by_teachers_1584267298.xlsx

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme [Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 193 1 2 0 1 2 2 15 0
g
Added 0 0 0 0 0 0 0 5 0
Tot al 193 1 2 0 1 2 2 20 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

32 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and

recording facility

NI L NL

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

70000 691613 9400000 9440439

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

e The infrastructure facilities available in the institute, confornms to the
nornms of AICTE and affiliating University. ¢ The nanagenment provi des excellent
infrastructure, state-of-the-art library and laboratory facilities to fulfill
expectations of various stake holders. « Cass roons, tutorial roons, library,

| aboratory and sem nar halls are equipped with ICT tools. ¢ The val uable
suggesti ons of Governing Board to nobdernize the infrastructure are i mediately
i npl emented. ¢ The Institute takes prinme priority to update the infrastructure
to pronote research and devel opnent and consul tancy activities in each
departnent as and when necessity arises. ¢ The Lab and Library conmttee of the
Institute takes due care to update and provide | earning and e-1learning
resources. ¢ Library and Labs are having conmpul sory slots in tine tables to
ensure the best utilization of these resources by the students. ¢ Students may
al so access these facilities in their free tines like lunch hour or in free
| ectures. ¢ The Departnment of Physical Education has all the facilities to
pronote sports and ganes. ? The total play ground area is 110 X 60 sq yards.
i ncludes 200 neters nud track with 8 lanes for track and field Markings. ?

It

Facilities for outdoor ganes such as Cricket, Football, Handball, Badm nton,
Basket Ball, Kabaddi, Hockey, and Volleyball are nade available. ? Facilities
for I ndoor ganes |ike Chess, Carom and Table Tennis etc. are made available. ?

Students participate in various National |evel, State level, University I|evel

and District |level sports and ganmes and have brought laurels to the Institute.

Annual sports day is celebrated to inculcate sport spirit anbng the student,

faculty and staff. ¢ Every departnent is having their own |ICT enabled quality

class rooms, tutorials roonms, Sem nar Halls, Laboratories pertaining to the
depart nent.



NIL

http://himcs.edu.in/NAAC.html

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support |Econom cally Weak / 19 264000
frominstitution nmeritorious
Fi nanci al Support
from QO her Sources
a) Nati onal Samaj Kal yan Vi bhag 16 1400076
b) I nternati onal NI L 0 0

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

No Data Entered/ Not Applicable !!!

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of
scheme benefited

students for

competitive

examination

Number of
benefited
students by
career
counseling
activities

Number of
students who
have passedin
the comp. exam

Number of
studentsp placed

No Data Entered/ Not Applicable !!!

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
1 7
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations stduents placed
visited participated visited participated

No Data Entered/ Not Applicable !!!

View File

5.2.2 — Student progression to higher education in percentage during the year

Year |

Number of
students

Programme
graduated from

graduated from

Depratment

institution joined

Name of
programme



http://himcs.edu.in/NAAC.html
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/5000_Development_Schemes_1584268500.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/5000_Guidance_1584268543.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/5000_Placement_1584268804.xlsx

enrolling into
higher education

No Data Entered/ Not Applicable !!!
No file upl oaded.

| admitted to

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems Number of students selected/ qualifying
Any O her 1

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Level
No Data Entered/ Not Applicable !!!

Activity Number of Participants

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The institute is firmbeliever that overall growh of students is possible only
when we give student a platformto express thenselves in their areas of
interest other than academc front. Various activity societies like library
society, cultural activity society etc were formby student’s forumalong with
institution managenent for snooth running of the tasks. Youth Semi nar was
organi zed in the institute by the student forum under the ages of Think Tank
and the institute nanagerment in which various cultural activities were
organi zed and the students were selected to represent the institution at
university level. The Think Tank forum actively participated in organizing and
conducting programmes |ike tree plantation, cleaning of college prem ses, swach
bharat abhi yan, blood donation canp etc. In the bl ood donation canps organize
by students’ welfare conmttee, the staff and students donated bl ood for which
they were given certificate. The students’ council nanmed wonen wel fare
comm ttee has al so successfully conducted sem nars and wor kshops for girl’s
safety, wonen helpline and eve teasing for safety of the institution girls.
Institute has various acadeni ¢ and adm nistrative conmttees consisting of
students for pronoting students involvenent in the decision making for the
i mprovenment of the teaching-Iearning process, placenent, training and basic
amenities to provide the students a conducive environnment during their stay and
better career opportunities. Through these comm ttees students represent their
t hought's, opinions and suggestions for the devel opnent of I|nstitution. Student
Council of our institution is a very active one and they have specific set of
committees who | ook after students needs during the academ c year starting from
t he adm ssion process. Student council has organi zed a host of functions during
the academ c year including fresher’s wel cone, social programe, teacher-
student badm nton match during teacher’s day cel ebration, Basant Panchani,



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/5000_Activities_Organised_1584268939.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/5000_awards_in_activities_1584268971.xlsx

Saraswati Puja, Annual College Sports Event. Menbers of Student’s Council are
al so present in Library Conmittee, Wnen Wl fare Conmttee, Training and
Devel opnent Conmittee, Discipline Conmttee etc.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

124

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

? Every year we organize alumi talk in orientation progranme ? Every year a
session with Alumi (fromdifferent field ) is scheduled fromyear 2016 till
date ? Meeting in I QAC cell fromyear 2016 with distinguished alumi is
scheduled twice in every senester. ? Assistance in placenment and sunmmer
internship is a regular association in practice with alumi.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The vision and m ssion statenment of our college defines the institutions
di stinctive characteristics of addressing the needs of students and society it
seeks to serve. In order to achieve its mssion the faculty nmenbers are given
due place of involvenent in all inportant decisions as part of governing and
executing the plans of the institution. The institution has qualified and
conpetent academ ¢ administrators to provide effective | eadership and
managenent at various levels. The involvenent of |eadership is achieved through
wel | -defined systens and organi zati onal structure consistent with AlCTE Dr AKTU
/SA policies and with the vision and m ssion of the institution in general
Various conmittees such as Governing Council, Admi ssion Committee, | QAC
Culture Committee , Wnen Wl fare and Gievance , Proctorial board, Anti
Raggi ng , Research and Devel opnent, Library and Lab nanagenent . are
constituted and conmittee is enmpowered to nmeet at regular intervals, oversee
the functions and grievances , execute updations /changes as per policies and
pl ans , suggest innovations and ensure execution w th discussion and direction
of Head of Institution. The faculty nmenbers are nominated in various bodies and
conmi ttees for decision nmaking and managi ng the various functions of the
institution. Ideas are invited from Alumi and ot her stakehol ders for
i nnovation and inprovenent in various functions such as adninistration

exam nation, Cultural , placenent, finance adm nistrations nai ntenance etc. The
institute believes and practice decentralized approach in spirit and in
practice.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):




Strategy Type

Details

Curricul um Devel opnent

As broadly curriculumis provided by
the affiliating university, Dr AKTU
Lucknow, the college |ays significant
enphasi s on adding value to the defined
curriculumin LTP node to through
I nclusion of field work, industri al
visit and educational excursion and
live projects in both courses- VBA/ MCA
Addi ti onal nodul es are being devel oped
based on institute expertise in areas
of Positive Psychol ogy, Projective
Techni ques, and Advance I T tools.

Teachi ng and Learni ng

The institute is in process of adoption
of context and experiential |earning
along with nere content delivery and
exam nation. Students are continuous

encouraged to work with live projects,

i ndustry problens at Agra, various
soci o econom ¢ nodels that is devel oped
in house to be taken up by students as
per their area of intent. Projects |ike

SOS (Community training and livelihood

nodel ), Project ReD P (Rural education

devel opment project for rural schools),
Proj ect Psychol ogi st for You (Sol ving
| onel i ness and depression). Enhancenent
of learning skills of the Students
t hrough dedi cated Trai ning and
Departnment team of SAE and Rubi con
Skills P Ltd. Wde access ICT to
i ncul cate online | earni ng nmanagenent
resour ces-e- book, e-journal and
notivating them for NPTEL courses al ong
with facility for carrying out project
wor ks.

Exam nati on and Eval uati on

As institute is affiliated to Dr AKTU
Lucknow, we enforce all the reforns,
processes as suggested by the
university fromtine to tine.
.................... Apart from university Coll ege
has conpl enented traditional witten
exam nation with project work
assi gnnents, debates, group discussion,
literature review, power point
presentation, grand viva and semi nal
| ectures. An experinment was al so
undertaken for Open book exani nation
for few papers, which was | ater
di sconti nued based on 360 degree
f eedback apprai sal .

Resear ch and Devel opnent

Col | ege publishes two journals- JMDIT
and SIS (Referred Journal). The
Institute has notivating and supportive
policies, support systens and
encour agi ng environment for Faculty




menbers to pursue higher studies,
undert ake research and publications.
Focused progranmes and ecosystemis
bei ng devel oped to facilitate research
schol ars and Doctoral conference is
concei ved and managed. Supporting
policies including — publication
encour agenent support, research grant
(SA@ group policy) , higher education
(Ph. D programes support) , encourage
to attend/ present papers in
International/National/State Level
Seni nars, workshops and to act as
resource persons. Coll ege explores
various fundi ng agenci es for sponsoring
maj or / mnor projects. (DBT, DST
| CSSR, UGC etc.). Mdtivating the
faculty nmenbers and the students to
organi ze various sem nars workshops at
Institutional / State / National /
I nternational |evels. Encouraging
faculties to act as MPhil/ Ph.D
supervi sors.

Li brary, ICT and Physica
Infrastructure / I nstrunentation

The Institute is hosted in a spacious
physi cal infrastructure having
sufficient scope for additiona

bxpansi on as per need. Provision for w -
fi facility in both the canpus and
hostels for use of the e-learning
resources. Increase of the internet
bandwi dth from 15 nmbps to 20 nbps
t hrough broadband and | ease line to
facilitate greater access and adoption
of e learning/research /Teaching
| earning in canmpus. Provision for
access of online resource facility is
bei ng devel oped. E | earning resources
Iive- Nalanda e-lib consortium and
ProQuest dat abase is available for
access. Provision of nore nodel class
roons under college fund and ot her
external funds is being pursued to add
on advance personalized | earning
managenent system al ong with investnent
into devel oping digital infrastructure
of ERP and LMS. Procurement of nore
upgr aded conputer systens -desktop and
| aptop is also in process to upgrade
[ ab capability and ICT

Human Resour ce Managenent

The institute follows a positive people
policy and believes in enmpowernent and
devel opment across levels. policies
including |liberal |eave and work

policies, pursuing higher education
research and devel opnent, Medica

ener genci es support ,opportunities of

| earning and up skilling is duly taken




care of under broad realism of Human
Resource Managenent at Institute and
Goup level. Mdtivating and
facilitating the faculty menbers to
participate in Refresher Orientation
courses. (HVPE, Psychol ogy, Socia
Entrepreneurship, ). In house
Organi zation of workshops/ Conf er ences,
neet ups on energi ng and diverfied areas
of Managenent and I T, Life and Society
is a routine process. 360 degree
Per f or mance- apprai sal of the faculty
menbers and staff is undertaken
periodically to identify areas of
i nprovenent and devel opnent t hrough
online PM5 (Perfornmance managenent
System . Maintenance of (both online
and offline) Gievance Redressal Cell
Anti-Ragging Committee, Wnen Wl fare
and grievance cell, CSCD(center for
self and career devel opnent).
Appoi ntnent of a doctor and 2 support
staff in the canpus di spensary and
First Ald center is there round the
clock for ensuring and coordinating
heal t hcare enmergencies for people in
canpus.

I ndustry Interaction / Coll aboration

The institute has a capable and
ef ficient Training Devel opnent, and
Trai ning and Pl acenment departnent for
facilitating corporate interface and
supporting academn c programes by
bri dgi ng i ndustry acadeni a gaps.
Trai ni ng Devel opment departnment with a
dedi cated team of industry trainers has
custom zed training nodul es for NMBA/ MCA
progranmmes aligned with dynam c needs
of corporate and industry to help equip
students with requisite skills.
Institute has MOU with Rubicon Skills P
Ltd for enployability skilling val ue
addition. Coupled with this, Institute
gi ves significant enphasis on guest
| ectures, industry talks, exposure and
i mer si on progranmes.

Adm ssi on of Students

H MCS Brochure, Fees, Application Form
and Schol arship are finalized and after
approval from SA@ narketing and
adm ssion committee (a centralized

departnent at corporate |evel for al
constituent colleges of SA@) are
upl oaded on the website. Entrance exam
process, selection procedure,
eligibility criteria along with the
gui delines of the interview are
mentioned in the application form and
website. Interview dates are upl oaded




on the website and also sent to the
prospective/shortlisted students
through call letters. Students, who
nmeet the criteria, need to appear for
an interview process where panel is
fromIndustry/Alumi and Faculty. The
i nterview process is exploratory in
nat ure prospective test the technical
skills, soft skills through discussion
and structured questions during
interview To facilitate neritorious
students fromacross the different
segnent of society , Sharda schol arship
and alignment with samaj kal yan
departnent of CGovt of Uttar Pradesh is
there as per the prescribed
nor s/ rul es.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

H MCS actively uses online source of
operations. |Integrated ERP/LMS system
used for classes, |esson planning and
managenment, assi gnment and
announcenents for academ cs managenent,
enpl oyees activity (leaves, salary,
personal devel opnent) . It keeps track
of personal details of each and every
enpl oyee across | evels and nanagenent
span. Institute has a LAN connection
with corporate email ids to comunicate
it with internal stakehol ders.
Institute maintains its website
www. hi ncs. edu.in to conmunicate its
phi | osophy and updates to externa
st akehol ders.

Adm ni stration

The admi nistrative activities involves
mai nt enance of infrastructure, estate
managenent , Liaoning with internal and
ext ernal stakehol ders including
affiliating university, regulatory
bodi es, inter departnents and inter
col | ege conmuni cati on, parents and
students. Registrar office with menber
conmittees reviews and audits all the
function. The Registrar office along
with the various conmmttees (grievance
cell, library and | ab, academic
council, wonen wel fare, placenent). The
team further suggests the changes and
i npl ement. They benchmark the practices
with top B Schools and then upgrade.

Fi nance and Accounts

The Institute has already taken various
steps for inplenentation of E-
CGovernance in Finance Accounts: On line
fee collection fromstudents. Deposit
of fee by cash is prohibited. On line




salary paynent. On line deposit of
PF/ESI .On line deposit of TDS .On |ine
paynment of reinbursenments to staff. On
line | eaves approvals. On line
approvals .On line collection of dues
from students other than fees. On line
payslips and | eave records of staff.
Institute does not encourage Cash
Paynments and Receipts

St udent Admi ssi on and Support

The institute provides support to
students fromentry to exit in various
forms. 1. Schol arships - Merit
schol arshi ps to deserving students as
per institute policy and schol arship
schemes through Samaj kal yan depart nent
of Uttar Pradesh. 2. Tie up with
nati onal i zed banks |i ke SBlI, PNB, HDFC
for Loan facilities. 3. Wlfare
Activities — Medical Insurance, In
canpus doctor, state of the art hostel,
library, counseling and nmental health
prof essionals (as per need) , Gym CSCD
and “Psychol ogi st for You” is a
dedi cat ed support being concei ved and
pronotes in canpus to hel p students
wi th need based counseling,
psychol ogi cal profiling and assessnent,
psychol ogi st support. The institute is
pl anning to make it online and open. 4.
Club - societies |like NGO, Area
Speci fic, Blogging, Photography,
Literary, and Cultural for all round
devel opnment of students. 5. Sports
facilities in hostel. 6. Career
Counseling In order to keep a regul ar
connects anong the Canmpus. The
pl acements team i ncluding Training and
pl acenent departnent, student body and
faculty coordi nators consistently work
on to | everage industry connects,
net wor ks, al umi database and al umi
interactions to facilitate positive
career progression and support.

Exam nati on

For effective conduct of exam nation,
the institute follows the guidelines as
laid down by the affiliating university
for exam nation. Apart fromthose,
tests, quizzes are conducted by
i ndi vidual faculty concerned. Certain
experinents |ike open book exam nation
(only in one out of three test series
is experinented for Finance, which in
pursuance w th exam nation cell of the
university for possibility of
i ncl usi on)

6.3 — Faculty Empowerment Strategies




6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

No Data Entered/ Not Applicable !!!

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year

Title of the
professional
development
programme
organised for
teaching staff

Title of the From date To Date Number of

administrative participants

training (Teaching
programme staff)

organised for
non-teaching

Number of
participants
(non-teaching

staff)

staff

No Data Entered/ Not Applicable !!!

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
No Data Entered/ Not Applicable !!!
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
27 27 22 22
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
VDP SDP Shol arshi ps for

Marititious/ Economcally
poor students

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

There is an i

for review
opi nion on taxat
auditors audit

auditor’s firm

institution is having qualified charted accountant as internal
auditing the accounts.
In addition to this,

staff on regul ar

audit. The
auditor who is
After the audit, the report is sent to the nmanagenent
the institution is having consultants to give
At the end of the academ c year external
audit has been carried out by Internal
basis and external audit has been carried out by statutory
External Auditor’s Firm Nane: LODHA CO External Auditor’s CA
Nane: CA GAURAV LODHA, M NO. 507462

nstitutional mechanismfor internal and external

ion and | egal issues.
t he accounts. |nternal



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/5000_Faculty_Emp_1584270837.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/5000_Development_training_programmes_1584270891.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/5000_Training_Programmes_1584270928.xlsx

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion III)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NI L 0 NI L

No file upl oaded.

6.4.3 — Total corpus fund generated

32815015. 62

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ c Yes AKTU Yes Sd
Admi ni strative Yes AKTU Yes Sd

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

? Special neeting with parents of students suffering from depression and
personality disorder took place in the canpus. ? In Oientation Progranme
parents are invited. ? After every class test evaluation a parent teacher neet
is organized in the college prem ses. ? Parents of newy admtted students were
invited in Induction/Oientation Pogram

6.5.3 — Development programmes for support staff (at least three)

1. . Training Programe of SG staff ( appreciate Inquiry)HCST , 19 dec 2018 2.
FDP For Staff of Hi ndustan College O Science and Technol ogy H MCS 2 Jan ,
2019 3. . FDP For Staff of Hi ndustan College O Science and Technol ogy, 22 Jan
2019 1. . Training Programre of SA staff ( appreciate Inquiry)HCST , 19 dec
2018 2. . FDP For Staff of Hi ndustan College O Science and Technol ogy H MCS 2
Jan , 2019 3. . FDP For Staff of Hi ndustan College O Science and Technol ogy,
22 Jan 2019

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Focus on Research and Consultancy projects 2. Fostering Entrepreneurship and
I nnovation 3. Strengthening val ue based approach 4. Green canpus initiation

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF No

¢)ISO certification No

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
No Data Entered/ Not Applicable !!!
View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/5000_Quality_Initiatives_B_1584271543.xlsx

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Wonen Wl fare 08/ 03/ 2018 08/ 03/ 2018 60 40
Conmi ttee-
Guest Tal k by
Ms Aanchal Jain

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Envi ronnent al Consci ousness and Sustainability / Alternate Energy initiatives
such as: Percentage of power requirenent of the University net by the renewabl e
energy sources The institute has initiated various steps to address
envi ronmental issues such as: ¢ Renewabl e energy - The institute is utilising
Sol ar Energy systemas partial fulfilment of its energy requirenent which
brings down its cost by 27. ¢« Clean water and sanitation - The institute is
having its own RO water plants. ¢ WAste Managenent: ? Liquid wastages: The
institute is having its own Sewage Treatnent Plant (STP) to treat liquid
wast age. ? Medical wastage: Al the nedical wastages generated fromthe
institution’ s nedical dispensary are treated and di sposed in a desired manner.
e CNGfitted transport: Al the buses are CNG fitted considering the
environnmental concerns. ¢ Green Arny- The institute has forned a conmittee
naned as “Green Arny” which ains to control the electricity wastages across the
canpus. ¢ Water Conservation : Rain water harvesting structures are in place to
conserve the rain water.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 0
Provision for |ift Yes 0

Ranp/ Rai | s Yes 0

Rest Roons Yes 0

Scri bes for exam nation Yes 0
Any ot her simlar Yes 0
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 1 1 14/ 09/ 201 1 SOS Conmuni ty 13
8 Drivers R|Devel opne
ecognitio nt
n




View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)

SE@ HR POLICIES 01/ 07/ 2018 H MCS, is acutely aware
of need of val ue system
and professional ethics

so, continuously
adjusting its educational
processes to the evol ving
needs. Qur enphasis is on
devel opi ng skills and
personal attributes that
make our students
conpetent to deal with
the chaotic world of
busi ness with confidence
and ethics. H MCS has
assi duously worked hard
to reengi neer internal
processes and systens to
ensure delivery of
qual ity education and
val ue for noney to the
students and their
parents. This manual for
“Code of Conduct”
suggests guidelines to
all stake hol ders of
H MCS to abide with
af oresai d processes.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

No Data Entered/ Not Applicable !!!

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Al the class roons, faculty and staff roons are having gl ass wi ndows which
facilitates the maximal utilization of natural light. 2. The traditional
lighting systens are replaced with CFL |ighting system 3. The institute has
formed a comm ttee named as Green Arny consisting of students and staff which
ensures switching off the electrical equipnment when not in use. 4. Mninizing
use of elevator, and encouraging staff and students to use staircases whenever
possi ble 5. Use of renewabl e energy ? Solar energy used in the canpus. VWhich
brings down the cost by 27. 6. Efforts for Carbon Neutrality ? Al the buses
are CNG fitted. ? The coll ege has nade adequate arrangenents for the parking of
vehicles . ? Em ssion test certificates are mandatory for the vehicles in the
canmpus ? Students, faculty and staff utilize college transportation facilities
i nstead of using individual transportation. ? The institute organizes
peri odi cal canpaign to pronote no vehicle day across the city 7. Plantation ?
The col | ege organi zes periodi cal canpaign to inculcate the values of plantation
anong the students and the faculties. 8. Waste managenent ? Sem nars and cl ass
teachings are given for the proper waste disposal. ? Use of plastic bags are
di scouraged in the canpus. ? The institute organi zes periodi cal awareness
campai gn nanmed “ Say No to Pol ythene” in the canmpus and across the city. 9.



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/5000_Inclusion_1584272059.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/5000_promotion_activities_1595923353.xlsx

Ef fl uent treatnent and recycling plant ? A well-equi pped sewage water treatnent
plant is setup to treat waste water in the Institution

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1 Wonen and Social Entrepreneurship. In line with GO vision of encouraging
entrepreneurship as an alternative to job crunch and enabling young
professionals to devel op startups/ventures and becone job creators, Institute
is continuously working in area of aligning existing shared capability,
net wor ks and market access. As the institute has significant experience and
capability to support entrepreneurial potential and ideas solving social
probl enms, social entrepreneurship is a thrust area. The programmes are designed
in a way to enabl e youths undergoi ng MBA/ MCA courses to enabl e ideation,
devel opnent and commercialize to Inpact. The weekly engagenent to in-house
conceptual i zed and undergoi ng social projects, students are encouraged to opt
for either of the projects as per interest areas for as long as they are in
canpus to experience the actions, solve real on ground challenges, discuss with
faculty and other nmentors of the project and learn to contribute, design
sol utions, engage w th stakeholders and think as an entrepreneurs. Few in-house
concei ved ongoi ng social action projects are Project SOS — Repositioning | mage
of Agra and behavioral training to PAT (Porters, Auto and Taxi drivers) Project
Psychol ogy 4 You- To design scal able solutions to solve grow ng | oneliness,
depression and nental health of city. Project Red P (Rural education
devel opnent Project) - To work with rural governnent schools. Peengri and
Churnura village are identified government prinmary schools. Apart from soci al
action entrepreneurship devel opnent, Institute has a special focus towards
sensitizing young girls enrolled in programmes for entrepreneurship. To pronote
girls are equally encouraged to join the projects and work on fields along with
focused notivation support by inviting wonen entrepreneurs for interaction
sessions through various platfornms. Few em nent wonen entrepreneurs aligned for
t he purpose of interaction include- Dr Shivani Chaturvedi, Ms Anchal jain, M
Meet a Kul shrestha, Ms Pawani Khandelwal, etc. Institute received AICTE IIC
nmenbership as a step towards the purpose of facilitating entrepreneuri al
capability devel opnent and support. 2. HOTS (Hi gher Order thinking Skills) as a
focus area of devel opnent. The institute always effort to reinmaging and re
assess the existing needs that a nanagenment education cater to. Towards this
endeavor of aligning Institute vision with future needs of professionals,

H gher Order Thought | eadership and devel opment is adopted as a focus area of
change. The realization of the fact that apart from produci ng professiona
managers, we need to reinforce responsible and sensible professional’s too and
as such significant effort is being oriented towards |earning and devel opi ng
H gher Order Thinking Skills in our students. Towards the effort, Institute
strives to adopt alternative pedagogy |ike outbound training progranmes,

i mersive | earning, Experiential |earning sessions, challenge the status quo
student |ed events, identifying students focus areas and aligning themwth
experts /Facuty nmenbers and they are provided additional resources to think and
engage productively.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

htt ps://hi ntcs. edu. i n/ naac

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Consul tancy and Advisory to strengthen Agra MSMEs In line with GO vision to



https://himcs.edu.in/naac

enpower and support MSMEs for higher contribution towards GDP and supporting
| ocal MSMEs in the region —Agra-Mathura-Aligarh, the institute is working on to
establish center for excellence as a capability network of Experts,

Resear chers, Entrepreneurs, Subject Matter Experts, Institutional bodies to
undert ake research, support and pronote MSMES of identified clusters to solve
the existing challenges and support them The institution believes that the
rol e of contenporary professional education is beyond confinenent to the
cl assroom and a conprehensi ve research, consultancy and advi sory support center
is planned in sequential phased manner to | everage the rich experience
reposi tory of professional. MSMEs | eaders, Faculty, Researchers and students to
understand the deep chall enges being faced by | ocal MSMEs, design support
i nterventions and explore support possibility. In the first phase of the
integrated project, faculty and students will design the survey tool and
dat abase of MSMEs owner s/ decision nakers in the identified clusters, later on
the interview schedule will be done by students researchers which will be
anal yzed and focused MSMEs will be supported through needed consultancy and
advi sory support at the planned center of MSME (proposed) at the Institute as
center of excellence. The initiative is under the | eadership of Dr Naveen Gupta
and Faculty nmenbers with expert resources fromlndustry, Al M and Al MA
associ ated networ k.

Provide the weblink of the institution

https://hintcs. edu.in/naac

8.Future Plans of Actions for Next Academic Year

Soci al Qutreach and Conmunity Devel opnent Programme The Institute proposes to
initiate a Social Qutreach and Community Devel opnent Progranmme in keeping with
our tireless efforts to reach out to others. Together we shall strive to make our
city and country a cleaner, better place. Mtivated faculty nenbers shall guide
and nentor students and interact with community for a nmutually enriching
experience. Starting short termcourses to support career and enployability. The
Institute plans to open full fledged center in areas of soft skills —Finishing
school and conpetititive exam preparation center in house to support students in
the areas and add on to enployability, which is now taken care of through PDP
trainers and in house faculty nenbers. Enhancing TLP — The institute believes
that Learning process is of utnost inportance for a contenporary | earning
experience and thus ,institute is working to design and devel op nore effective
teaching | earning progranme based on ASK framework as an advancenment to existing
LTP nodel .



https://himcs.edu.in/naac
http://www.tcpdf.org

